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Key statistics 


During 2017-18 there were: 
¢ 19.6 million job relationships, up 2.1% on 2016-17 
e 13.8 million employed persons, up 1.9% on 2016-17 


Jobs in Australia, 2017-18 was initially released in December 2020. This update 
includes additional information for regions, including state/territory spotlights, 
downloadable tables for estimates at Statistical Area Levels 2, 3, 4 (SA2s, SA3s, and 
SA4s) and at Local Government Area (LGA) level. 


Summary of findings 


Number Changeinlast year Change since 2011-12 


Jobs 19,563,645 2.1% 
Held by men 10,168,432 2.1% 
Held by women 9,394,996 2.0% 

Employed persons 13,789,856 1.9% 

Median employee income per job (duration adjusted) $44,784 3.7% 

Total employment income $843 bil 5.2% 


8.6% 
7.3% 
10.1% 
74% 
15.5% 
25.3% 


* ‘Duration adjusted' is an analytical measure of employee income per job that seeks to put all jobs onto a 


comparable full-year duration basis. 
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* OMUEs are Owner-managers of unincorporated enterprises. 


Jobs 


During 2017-18: 


e There were 19.6 million job relationships 
e 17.5 million (89.6%) jobs were held by employees and 2.0 million (10.4%) jobs were held 


by owner managers 
e 14.7 million (75.4%) jobs were in the private sector jobs and 3.2 million (16.2%) were in 


the public sector 


Employed people 


During 2017-18: 


e People aged 25-29 years held the highest number of employee jobs (2.6 million jobs) 
e Males in this age group held a slightly higher proportion of jobs than females (52.1% and 


47.9%) 


Graph 2 - Number of jobs by age and sex of job holders in Australia, 
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Employee income 
In 2017-18, after adjusting for job duration, the median employee income per job was: 


e $44,784 for all persons 
e $54,536 for males 
e $36,174 for females 


Graph 3 - Median employee income per job, 2011-12 to 2017-18 


50,000 

45,000 
& 
() 
E 
° 
U 
= 

40,000 

35,000 

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 
Year 
— Median employee income per job 
Industry 


During 2017-18, the industries with the most jobs were: 


e Health care and social assistance (11.1%) 
e Administrative and support services (9.3%) 
e Retail trade (8.8%) 


Graph 4 - Distribution of jobs per industry in Australia, 2017-18 
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During 2017-18, the most common occupations were: 


e Professionals (18.5%) 
e Clerical and Administrative Workers (11.4%) 
e Technicians and Trade Workers (10.2%) 


Differences in male and female employment in occupations continue to be apparent. 
Almost all jobs worked by machinery operators and drivers were held by males (89.2%), 
while most clerical and administrative jobs were held by females (76.4%). 


Graph 5 - Number of employed persons per occupation of main job by sex 
in Australia, 2017-18 
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During 2017-18: 


¢ 6.0 million (30.8%) jobs were with small businesses (less than 20 employees) 
e 4.1 million (20.8%) jobs were with medium businesses (between 20 and 199 employees) 
e 7.8 million (39.9%) jobs were with large businesses (200 or more employees) 
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relevant characteristics 


Jobs in New South Wales 


Information for New South Wales split by the Greater Sydney region and the Rest of New 
South Wales (footnote 1). 


Number of employed persons and jobs 


In 2017-18, around 2,979,700 people in the Greater Sydney region were employed at some 
point during the year and worked across 4,178,300 jobs. The number of employed people 
increased by 2.3% over the year ended June 2018 and increased by 11.9% since 2011-12. In 
the Greater Sydney region, the number of jobs worked were up 2.2% over 2017-18 and 
15.2% since 2011-12. 


There were 1,438,800 employed people in the Rest of New South Wales during 2017-18, an 
increase of 1.6% from the previous year, and 5.2% from 2011-12. These people worked 
across 2,037,700 jobs during the year, an 1.6% increase from 2016-17 and a 6.2% increase 
from 2011-12 in the number of jobs. 


The number of jobs was higher in Greater Sydney compared to the Rest of New South Wales 
(67.2% and 32.8% respectively). These proportions have been relatively stable over the 
period 2011-12 to 2017-18. 


Graph 1 - Number of employed persons and jobs, 2011-12 to 2017-18 
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In 2017-18, across New South Wales, there were 4,419,100 employed people who worked 
across 6,216,800 jobs during the year. The number of employed people has continued to 
grow at the state level over the period 2011-12 to 2017-18 (up 2.1% from 2016-17 and up 
9.5% from 2011-12). The number of jobs worked in New South Wales increased 2.0% in the 
year ended June 2018 and were up 12.0% from 2011-12. 


Jobs by gender 


In the Greater Sydney region, during 2017-18 the number of jobs held by males increased 
by 1.9% and the number of jobs held by females increased by 2.4%. In the Rest of New 
South Wales, the number of jobs held by males increased by 1.6% whilst the number of jobs 


held by females increased by 1.7% over the same period. 


Compared to 2011-12, the number of jobs held by both males and females increased (up 
14.0% and 16.6% respectively) in the Greater Sydney region. In the Rest of New South Wales, 


the number of jobs held by both males and females also increased (up 4.1% and 8.6% 


respectively). The growth rate in the number of jobs held by females was greater than males 
since 2011-12 (13.7% and 10.4% respectively). 


In both the Greater Sydney and Rest of New South Wales regions, the number of jobs held 
in 2017-18 was greater for males (52.0% and 51.5% of jobs, respectively) compared to 
females (48.0% and 48.5% of jobs, respectively). This was consistent at the state level, with 
males working across 51.8% of all jobs, compared to females, who worked across 48.2% of 
total jobs during 2017-18. 


Jobs by age 


In 2017-18, across the Greater Sydney region, the highest number of jobs were held by 
people in the 25 to 29 year age group (621,500 jobs), with males in this age group holding a 
higher proportion of the jobs than females (51.2% and 48.8% respectively). These results 
were also consistent in the Rest of New South Wales, with males in this age group holding 
52.7% of all jobs compared to 47.3% held by females. Over the period 2011-12 to 2017-18, 
the 25 to 29 age group filled the most number of jobs in the Greater Sydney region. 


Graph 2 - Number of jobs by age and region, 2017-18 
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This was also consistent at the state level, with 845,700 jobs held by people in the 25 to 29 
year old age group with males holding a slightly higher proportion of the jobs than females 
(51.6% and 48.4% respectively) during 2017-18. Similarly, this age group also held the 
highest number of jobs over the period 2011-12 to 2017-18 across New South Wales. 


Type of employment 


Of the 4,178,300 jobs in the Greater Sydney region in 2017-18, 90.4% of them were 
employee jobs and 9.6% were jobs worked by owner managers of unincorporated 
enterprises. In the Rest of New South Wales, the majority of jobs worked were also 
employee jobs (87.3%) compared to jobs worked by owner managers of unincorporated 
enterprises (12.7%) in 2017-18. This was also consistent at the state level, with 89.4% of all 
jobs being employee jobs, and only 10.6% being worked by owner managers of 


unincorporated enterprises. 


Median employee income per job 


In 2017-18, the median employee income per job (footnote 2) in Greater Sydney region was 
higher than in the Rest of New South Wales ($48,300 and $40,700 respectively). Since 
2011-12, the median employee income per job grew by 15.9% in Greater Sydney and 17.4% 
in the Rest of New South Wales. 


By gender, the male median employee income per job was higher than the female median 
employee income per job in both regions consecutively throughout the period 2011-12 to 
2017-18. Since 2011-12, the male median employee income per job grew by 14.5% in 
Greater Sydney and by 12.5% in the Rest of New South Wales. Over the same period, the 
female median employee income per job increased by 16.8% in the Greater Sydney region 
and by 24.7% in the Rest of New South Wales. 


Across New South Wales, the median employee income per job was $45,600 in 2017-18. The 
median employee income per job for males was also higher than for females ($54,800 and 
$37,600 respectively) during 2017-18. 


Graph 3 - Median employee income by region, 2011-12 to 2017-18 
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Industry 


In the Greater Sydney region, the five industries that supplied the most jobs (in order) 
during 2017-18 were Professional, scientific and technical services, Health care and social 
assistance, Administrative and support services, Retail trade, and Accommodation and food 


services. The number of jobs in all of these industries increased over the year to June 2018. 


Over the same period, in the Rest of New South Wales, the five industries with the highest 
number of jobs (in order) were in Health care and social assistance, Retail trade, 
Accommodation and food services, Education and training, and Construction. Similar to the 
Greater Sydney region, the number of jobs in each of these industries increased over 
2017-18. 


The five highest employing industries across New South Wales during 2017-18 were Health 
care and social assistance, Administrative and support services, Retail trade, Professional, 


scientific and technical services, and Accommodation and food services. 


Graph 4 - Distribution of jobs across industries by region, 2017-18 
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In 2017-18, the three most common occupations across New South Wales were 
Professionals (19.5% of all occupations), Managers (11.8%), and Clerical and Administrative 
Workers (11.5%). 


In the Greater Sydney region, the three most common occupations were Professionals 
(21.5% of all occupations), Managers (13.2%), and Clerical and Administrative Workers 


(12.1%). The three most common occupations in Rest of New South Wales region were 
Professionals (15.2% of all occupations), Technicians and Trades Workers (11.2%), and 


Community and Personal Service Workers (10.7%). 


In New South Wales, jobs worked by Managers, Technicians and Trades Workers, Machinery 
Operators and Drivers, and Labourers were most likely to be held by males, while those 
worked by Professionals, Community and Personal Service Workers, Clerical and 


Administrative Workers, and Sales Workers were most likely to be held by females. 


Footnotes 


1. "Jobs in Greater Sydney" and "Jobs in the Rest of New South Wales" refer to jobs worked 


by people living in those regions. 


2. Median employment income per job is based on filled employee jobs during the reference 
year. It has been adjusted to account for the duration the job was held. For further detail, 


see the Explanatory Notes. 


Jobs in Victoria 


Information for Victoria split by the Greater Melbourne region and the Rest of Victoria 


(footnote 1). 


Number of employed persons and jobs 


In 2017-18, around 2,725,000 people in the Greater Melbourne region were employed at 
some point during the year and worked across 3,869,200 jobs. The number of employed 
people increased by 3.1% over the year ended June 2018 and increased by 13.2% since 
2011-12. In the Greater Melbourne region, the number of jobs worked were up 3.6% during 
2017-18 and up 16.4% since 2011-12. 


There were 801,100 employed people in the Rest of Victoria during 2017-18, an increase of 
1.9% from the previous year, and 5.8% from 2011-12. These people worked across 

1,144,900 jobs during the year June 2018, a 2.1% increase from 2016-17 and a 7.4% increase 
from 2011-12 in the number of jobs. 


The number of jobs was higher in Greater Melbourne compared to the Rest of Victoria 
(77.1% and 22.8% respectively). These proportions have been relatively stable over the 
period 2011-12 to 2017-18. 


Graph 1 - Number of employed persons and jobs, 2011-12 to 2017-18 
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In 2017-18, across Victoria, there were 3,527,100 employed people who worked across 
5,015,300 jobs during the year. The number of employed people has continued to grow at 
the state level over the period 2011-12 to 2017-18 (up 2.7% from 2016-17 and up 11.2% 
from 2011-12). The number of jobs worked in Victoria increased 3.1% during 2017-18 and 
were up 14.0% from 2011-12. 


Jobs by gender 


In the Greater Melbourne region, the number of jobs held by males increased by 3.8%, and 
the number of jobs held by females increased by 3.3% over 2017-18. In the Rest of Victoria, 
the number of jobs held by males increased by 2.4% whilst the number of jobs held by 
females increased by 1.8% over 2017-18. 


Since 2011-12, the number of jobs held by both males and females increased (up 15.8% and 
17.0% respectively) in the Greater Melbourne region. In the Rest of Victoria, the number of 


jobs held by both males and females also increased (up 5.6% and 9.2% respectively) since 


2011-12. Across Victoria, the increase in the number of jobs was a result of growth in jobs by 
both males and females over both the year ended June 2018 and since 2011-12. The growth 
rate in the number of jobs held by females was greater than males over the period 2011-12 
to 2017-18 (14.9% and 13.1% respectively). 


In both the Greater Melbourne and Rest of Victoria regions, the number of jobs held in 
2017-18 was greater for males (51.7% and 50.9% of jobs, respectively) compared to females 
(48.3% and 49.1% of jobs, respectively). This was consistent at the state level, with males 
working across 51.5% of all jobs, compared to females, who worked across 48.5% of total 
jobs during 2017-18. 


Jobs by age 


In 2017-18, across the Greater Melbourne region, the highest number of jobs were held by 
people in the 25 to 29 year age group (582,100 jobs), with males in this age group holding a 
higher proportion of the jobs than females (51.2% and 48.8% respectively). These results 
were also consistent in the Rest of Victoria, with males in the 25 to 29 year age group 


holding 52.3% of all jobs compared to 47.7% held by females. 


Graph 2 - Number of jobs by age and region, 2017-18 
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At the state level, with 707,500 jobs were held by people in the 25 to 29 year age group and 


males holding a slightly higher proportion of the jobs than females (51.4% and 48.6% 


respectively) during 2017-18. Similarly, this age group also held the highest number of jobs 


over the period 2011-12 to 2017-18. 


Type of employment 


Of the 3,869,200 jobs in the Greater Melbourne region in 2017-18, 90.0% of them were 
employee jobs and 10.0% were jobs worked by owner managers of unincorporated 
enterprises. In the Rest of Victoria, the majority of jobs worked were also employee jobs 
(86.7%) compared to jobs worked by owner managers of unincorporated enterprises 
(13.3%) over the same period. At the state level, 89.2% of all jobs were employee jobs and 
only 10.8% were worked by owner managers of unincorporated enterprises. 


Median employee income per job 


In 2017-18, the median employee income per job (footnote 2) in Greater Melbourne region 
was higher than in the Rest of Victoria ($45,300 and $38,300 respectively). Since 2011-12, 
median employee income per job has grown by 15.5% in Greater Melbourne and 18.7% in 
the Rest of Victoria. 


By gender, the male median employee income per job was higher than the female median 
employee income per job in both regions over the period 2011-12 to 2017-18. Since 
2011-12, the male median employee income per job grew by 13.4% in Greater Melbourne 
and by 15.2% in the Rest of Victoria. Since 2011-12, the female median employee income 
per job increased by 18.0% in the Greater Melbourne region and by 24.7% in the Rest of 


Victoria. 


Across Victoria, the median employee income per job was $43,600 in 2017-18. The median 
employee income per job for males was also higher than for females ($53,400 and $35,000 


respectively) during 2017-18, as well as over the period 2011-12 to 2017-18. 


Graph 3 - Median employee income per job by region, 2011-12 to 2017-18 
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Industry 


For the Greater Melbourne region during 2017-18, the five industries that supplied the most 
jobs (in order) were Health care and social assistance, Administrative and support services, 
Professional, scientific and technical services, Retail trade, and Education and training. Over 


the year to June 2018, the number of jobs in all of these industries increased. 


Over the 2017-18, the five highest employing industries (in order of number of jobs) in the 
Rest of Victoria were Health care and social assistance, Retail trade, Education and training, 
Construction, and Manufacturing. Similarly to the Greater Melbourne region, the number of 


jobs in each of these industries increased over the year ended June 2018. 


At the Victorian state level during 2017-18, the highest employing industries (in order of 
number of jobs) were Health care and social assistance, Administrative and support 
services, Retail trade, Professional, scientific and technical services, and Education and 


training. Over the past 12 months, there was jobs growth in all of these industries. 


Graph 4 - Distribution of jobs across industries by region, 2017-18 
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In 2017-18, the most common occupations across Victoria were Professionals (19.7% of all 
occupations), Clerical and Administrative Workers (11.4%), and Managers (11.4%). 


In the Greater Melbourne region in 2017-18, the most common occupations (in order of 
number of jobs) were Professionals (21.0% of all occupations), Managers (12.0%), and 
Clerical and Administrative Workers (11.9%). During 2017-18, the most common occupations 


in Rest of Victoria region were Professionals (15.4% of all occupations), Labourers (11.4%), 


and Technicians and Trades Workers (11.0%). 


During 2017-18, jobs worked by Managers, Technicians and Trades Workers, Machinery 
Operators and Drivers, and Labourers were most likely to be held by males, while those 
worked by Professionals, Community and Personal Service Workers, Clerical and 


Administrative Workers, and Sales Workers were most likely to be held by females. 


Footnotes 


1. "Jobs in Greater Melbourne" and "Jobs in the Rest of Victoria" refer to jobs worked by 


people living in those regions. 


2. Median employment income per job is based on filled employee jobs during the reference 
year. It has been adjusted to account for the duration the job was held. For further detail, 


see the Explanatory Notes. 


Jobs in Queensland 


Information for Queensland split by the Greater Brisbane region and the Rest of 


Queensland (footnote 1). 


Number of employed persons and jobs 


In 2017-18 around 1,374,500 people in the Greater Brisbane region were employed at some 
point during the year, who worked across 1,943,400 jobs. The number of employed people 
increased by 2.5% over the past 12 months, and increased by 8.7% since 2011-12. In the 
Greater Brisbane region, the number of jobs increased by 2.5% over the year to June 2018 
and increased by 9.6% since 2011-12. 


There were 1,397,300 employed people in the Rest of Queensland during 2017-18, an 
increase of 2.1% from the previous year, and 4.2% from 2011-12. These people worked 
across 2,017,900 jobs during the year, a 2.2% increase from 2016-17 and a 3.3% increase 
from 2011-12 in the number of jobs. The number of jobs was lower in Greater Brisbane 
compared to the Rest of Queensland (49.1% and 50.9% respectively). These proportions 
have been relatively stable over the period 2011-12 to 2017-18. 


Graph 1 - Number of employed persons and jobs, 2011-12 to 2017-18 
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In 2017-18, across Queensland there were 2,772,200 employed people who worked across 
3,961,800 jobs during the year. The number of employed people has continued to grow at 
the state level over the time series (up 2.3% from 2016-17 and up 6.3% from 2011-12). The 
number of jobs worked in Queensland increased by 2.4% during 2017-18 and were up 6.2% 
from 2011-12. 


Jobs by gender 


In the Greater Brisbane region over the year ended June 2018, the number of jobs held by 
males increased by 2.4%, and the number of jobs held by females increased by 2.6%. In the 
Rest of Queensland, the number of jobs held by males increased by 2.3% whilst the number 


of jobs held by females increased by 2.2% over the same period. 


Since 2011-12, the number of jobs held by both males and females increased (up 8.6% and 
10.7% respectively) in the Greater Brisbane region. In the Rest of Queensland, the number 


of jobs held by both males and females also increased (up 1.6% and 5.2% respectively) since 


2011-12. 


In both the Greater Brisbane and Rest of Queensland regions, the number of jobs held in 
2017-18 was greater for males (52.1% and 52.3% of jobs, respectively) compared to females 
(47.9% and 47.7% of jobs, respectively). This was consistent at the state level, with males 
working across 52.2% of all jobs, compared to females, who worked across 47.8% of total 
jobs during 2017-18. 


Jobs by age 


In 2017-18, across the Greater Brisbane region, the highest number of jobs were held by 
people in the 25 to 29 year age group (270,000 jobs), with males in this age group holding a 
higher proportion of the jobs than females (52.7% and 47.3% respectively). These results 
were also consistent in the Rest of Queensland, with males in the 25 to 29 year age group 
holding 53.3% of all jobs compared to 46.7% held by females. Over the period 2011-12 to 
2017-18, this age group has consistently filled the most number of jobs in both the 


Queensland regions. 


Graph 2 - Number of jobs by age and region, 2017-18 
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At the Queensland state level, 517,400 jobs held by people in the 25 to 29 year old age 


group with males holding a slightly higher proportion of the jobs than females (53.0% and 


47.0% respectively) during 2017-18. 


Type of employment 


During 2017-18, of the 1,943,400 jobs in the Greater Brisbane region in 2017-18, 91.3% of 


them were employee jobs and 8.7% were jobs worked by owner managers of 


unincorporated enterprises. In the Rest of Queensland, the majority of jobs worked were 


also employee jobs (88.7%) compared to jobs worked by owner managers of 
unincorporated enterprises (11.3%) over the same period. 


Median employee income per job 


The median employee income per job (footnote 2) in Greater Brisbane region was higher 


than in the Rest of Queensland ($46,500 and $41,900 respectively) in 2017-18. Since 


2011-12, the median employee income per job has grown by 12.9% in Greater Brisbane and 
13.4% in the Rest of Queensland. 


By gender, the male median employee income per job was higher than the female median 
employee income per job in both regions consecutively throughout the period 2011-12 to 
2017-18. Since 2011-12, the male median employee income per job has grown by 9.5% in 
Greater Brisbane and by 8.5% in the Rest of Queensland. Over the same period, the female 
median employee income per job increased by 16.6% in the Greater Brisbane region and by 
19.9% in the Rest of Queensland. 


Across Queensland, the median employee income per job was $44,200 in 2017-18. The 
median employee income per job for males was also higher than for females ($53,500 and 
$35,900 respectively) during 2017-18. 


Graph 3 - Median employee income by region, 2011-12 to 2017-18 
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Industry 


In the Greater Brisbane region during 2017-18, the five industries that supplied the most 
jobs (in order) were Health care and social assistance, Administrative and support services, 
Retail trade, Professional, scientific and technical services, and Education and training. Over 


the past 12 months, the number of jobs in all of these industries increased. 


Over 2017-18 in the Rest of Queensland, the five industries with the highest number of jobs 
(in order) were Health care and social assistance, Retail trade, Construction, Administrative 
and support services, and Accommodation and food services. Similar to the Greater 


Brisbane region, the number of jobs in each of these industries increased over the period. 


In 2017-18, the highest employing industries (in order of number of jobs) across 
Queensland were Health care and social assistance, Administrative and support services, 


Retail trade, Construction, and Accommodation and food services. 


Graph 4 - Distribution of jobs across industries by region, 2017-18 


12 


10 


8 
v 
o 
vy 6 
uv 
| Al. II 
S & S S & 
Ss & we & & eS 2 . on 
e Ss & oe ee SF SE SM ee * Se 
3 Cc @ S re \ @ oO RG, g@ g@ g@ g@ s nS sO @ @ 
s Go 9 > g <P a? & . 9 o Ne x? s <3? a ? 
ee > xe < 2 & d s » & x @ BS < e Re) ge 
$ S Ca ie > re) w < < xO & Re < e oO xs XS 
Ss ~ ou \S KS SS os Ss Ni & aS & . ss s ge - 
S > . ES. 
eo so o eo a s PS ® & se & o 
x¢ xO (2) > Ss ; @ & “ @ 
O ® o ay NS eo 
\e > & e $6 S Ss & e a 
© CS Sa SE ENS ans 
yo > \ ne x) Ss Xe 
: oo” Ss & & & se LS RS a Ra 
& Sn RSS PS 
on é 
& & ¥ se 
< S @? 
< ee 
‘o) Queensland @ Greater Brisbane @ Rest of Queensland 


In 2017-18, the most common occupations (by number of jobs) across Queensland were 
Professionals (16.4% of all occupations), Clerical and Administrative Workers (11.3%), and 
Technicians and Trades Workers (11.0%). 


In the Greater Brisbane region, the most common occupations were Professionals (19.2% of 
all occupations), Clerical and Administrative Workers (12.6%), and Managers (10.6%). In 


comparison, the most common occupations in Rest of Queensland region were 
Professionals (13.7% of all occupations), Technicians and Trades Workers (11.9%), and 


Community and Personal Service Workers (10.7%). 


In 2017-18, jobs worked by Managers, Technicians and Trades Workers, Machinery 
Operators and Drivers, and Labourers were most likely to be held by males, while those 
worked by Professionals, Community and Personal Service Workers, Clerical and 


Administrative Workers, and Sales Workers were most likely to be held by females. 


Footnotes 


1. "Jobs in Greater Brisbane" and "Jobs in the Rest of Queensland" refer to jobs worked by 


people living in those regions. 


2. Median employment income per job is based on filled employee jobs during the reference 
year. It has been adjusted to account for the duration the job was held. For further detail, 


see the Explanatory Notes. 


Jobs in South Australia 


Information for South Australia split by the Greater Adelaide region and the Rest of South 


Australia (footnote 1). 


Number of employed persons and jobs 


In 2017-18, around 715,400 people in the Greater Adelaide region were employed at some 
point during the year and worked across 994,700 jobs. The number of employed people 
increased by 1.8% over the year ended June 2018 and increased by 2.8% since 2011-12. In 
the Greater Adelaide region, the number of jobs were up up 3.0% during 2018 and up 4.3% 
since 2011-12. 


There were 197,900 employed people in the Rest of South Australia during 2017-18, an 
increase of 0.7% from the previous year and a decrease of 0.8% from 2011-12. These people 
worked across 285,200 jobs during the year ended June 1018, a 2.2% increase from 2016-17 


and a 0.4% increase from 2011-12 in the number of jobs. 


The number of jobs was higher in Greater Adelaide compared to the Rest of South Australia 
(77.7% and 22.3% respectively). These proportions have been relatively stable over the 
period 2011-12 to 2017-18. 


Graph 1 - Number of employed persons and jobs, 2011-12 to 2017-18 
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In 2017-18, across South Australia, there were 913,200 employed people who worked across 
1,279,900 jobs during the year. The number of employed people has continued to grow at 
the state level increasing 1.5% in 2017-18 and up 1.9% from 2011-12. The number of jobs 
worked in South Australia increased 2.8% in the year ended June 2018 and up by 3.4% from 
2011-12. 


Jobs by gender 


In the Greater Adelaide region, the number of jobs held by males increased by 3.1%, and the 
number of jobs held by females increased by 2.9% over 2017-18. In the Rest of South 
Australia, the number of jobs held by males increased by 2.3% whilst the number of jobs 


held by females increased by 2.1% over the same period. 


Since 2011-12, the number of jobs held by both males and females increased (up 3.4% and 
5.3% respectively) in the Greater Adelaide region. In the Rest of South Australia, the number 


of jobs held by males decreased (down 0.7%) whilst the number of jobs held by females 


increased (up 1.7%) over this same period. 


In both the Greater Adelaide and Rest of South Australia regions, the number of jobs held in 
2017-18 was greater for males (51.1% and 53.0% of jobs, respectively) compared to females 
(48.9% and 47.0% of jobs, respectively). This was consistent at the South Australian state 
level, with males working across 51.5% of all jobs, compared to females, who worked across 
48.5% of total jobs during 2017-18. 


Jobs by age 


In 2017-18, across the Greater Adelaide region, the highest number of jobs were held by 
people in the 25 to 29 year age group (124,100 jobs). During 2017-18, males in the 25-29 
year old age held a greater proportion of jobs than females (51.8% and 48.2% respectively). 
In the Rest of South Australia, the highest number of jobs were held by people in the 55-59 
years age group, with males in this age group holding 51.0% of all jobs compared to 49.0% 
held by females. 


Graph 2 - Number of jobs by age and region, 2017-18 
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At the South Australian state level, 152,800 jobs were held by people in the 25-29 year old 
age group with males holding a slightly higher proportion of the jobs than females (52.5% 
and 47.5% respectively) during 2017-18. 


Type of employment 


Of the 994,700 jobs in the Greater Adelaide region in 2017-18, 89.8% of them were 
employee jobs and 10.2% were jobs worked by owner managers of unincorporated 
enterprises. In the Rest of South Australia, the majority of jobs worked were also employee 
jobs (84.3%) compared to jobs worked by owner managers of unincorporated enterprises 
(15.7%) over the same period. This was also consistent at the state level, with 88.6% of all 
jobs being employee jobs, and only 11.4% being worked by owner managers of 


unincorporated enterprises. 


Median employee income per job 


In 2017-18, the median employee income per job (footnote 2) in Greater Adelaide region 
was higher than in the Rest of South Australia ($44,400 and $36,600 respectively). Since 
2011-12, the median employee income per job grew by 16.0% in Greater Adelaide and 
15.3% in the Rest of South Australia. 


By gender, the male median employee income per job was higher than the female median 
employee income per job in both regions consecutively over the period 2011-12 to 

2017-18. Since 2011-12, the male median employee income per job grew by 12.7% in 
Greater Adelaide and by 11.1% in the Rest of South Australia. Over this same period, female 
median employee income per job increased by 20.5% in the Greater Adelaide region and by 
21.4% in the Rest of South Australia. 


Across South Australia, the median employee income per job was $42,700 in 2017-18. The 
median employee income per job for males was also higher than for females ($51,600 and 
$34,600 respectively) during 2017-18. 


Graph 3 - Median employee income by region, 2011-12 to 2017-18 


48,000 
46,000 
44,000 


42,000 


# 40,000 
() 
E 
8 
2 38,000 
36,000 
34,000 
32,000 
30,000 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 
— South Australia — Greater Adelaide — Rest of South Australia 
Industry 


In the Greater Adelaide region during 2017-18, the five industries that supplied the most 
jobs (in order) were Health care and social assistance, Administrative and support services, 
Retail trade, Education and training, and Accommodation and food services. Over 


2017-18, the number of jobs in all of these industries increased. 


For the Rest of South Australia over this same period, the five industries with the highest 
number of jobs (in order) were Agriculture, forestry and fishing, Health care and social 
assistance, Retail trade, Manufacturing, and Administrative and support services. Similar to 
the Greater Adelaide region, the number of jobs in each of these industries increased over 


the same period. 


At the South Australian state level, the highest employing industries during 2017-18 were 
Health care and social assistance, Retail trade, Administrative and support services, 


Education and training, and Accommodation and food services. 


Graph 4 - Distribution of jobs across industries by region, 2017-18 
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In 2017-18, the most common occupations (by number of jobs) across South Australia were 
Professionals (17.3% of all occupations), Clerical and Administrative Workers (11.2%), and 
Community and Personal Service Workers (11.0%). 


In the Greater Adelaide region, in 2017-18 the most common occupations (by number of 


jobs) were Professionals (19.2% of all occupations), Clerical and Administrative Workers 
(12.1%), and Community and Personal Service Workers (11.2%). Over this same period, the 
most common occupations in Rest of South Australia region were Labourers (15.3% of all 


occupations), Professionals (10.7%), and Technicians and Trades Workers (10.6%). 


Over 2017-19, jobs worked by Managers, Technicians and Trades Workers, Machinery 
Operators and Drivers, and Labourers were most likely to be held by males, while those 
worked by Professionals, Community and Personal Service Workers, Clerical and 


Administrative Workers, and Sales Workers were most likely to be held by females. 


Footnotes 


1. "Jobs in Greater Adelaide" and "Jobs in the Rest of South Australia" refer to jobs worked 


by people living in those regions. 


2. Median employment income per job is based on filled employee jobs during the reference 
year. It has been adjusted to account for the duration the job was held. For further detail, 


see the Explanatory Notes. 


Jobs in Western Australia 


Information for Western Australia split by the Greater Perth region and the Rest of Western 


Australia (footnote 1). 


Number of employed persons and jobs 


In 2017-18, around 1,161,900 people in the Greater Perth region were employed at some 
point during the year and worked across 1,662,900 jobs. The number of employed people 
increased by 0.3% over the year ended June 2018 and increased by 1.8% since 2011-12. In 
the Greater Perth region, the number of jobs increased by 0.5% during 2017-18 but 
decreased by 0.3% since 2011-12. 


There were 296,700 employed people in the Rest of Western Australia during 2017-18, an 
increase of 0.2% from the previous year, and a decrease of 1.1% from 2011-12. These 
people worked across 435,300 jobs during the year ended June 2018, a 0.2% decrease from 
2016-17 and a 3.5% decrease from 2011-12 in the number of jobs. 


The number of jobs was higher in Greater Perth compared to the Rest of Western Australia 
(79.3% and 20.7% respectively). These proportions have been relatively stable over the 
period 2011-12 to 2017-18. 


Graph 1 - Number of employed persons and jobs, 2011-12 to 2017-18 
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Across Western Australia, there were 1,458,700 employed people in 2017-18 who worked 
across 2,098,200 jobs during the year. The number of employed people has continued to 
grow at the state level over the period 2011-12 to 2017-18 (up 0.3% from 2016-17 and up 
1.1% from 2011-12). 


Jobs by gender 


In the Greater Perth region, the number of jobs held by males increased by 0.9%, while the 
number of jobs held by females remained the same over the year ended June 2018. In the 
Rest of Western Australia, the number of jobs held by males increased by 0.2% whilst the 


number of jobs held by females decreased by 0.7% over the same period. 


Since 2011-12, the number of jobs held by males decreased by 1.7% and the number of jobs 
held by females increased by 1.4% in the Greater Perth region. In the Rest of Western 
Australia, the number of jobs held by both males and females decreased (down 5.1% and 


1.6% respectively) since 2011-12. 


In both the Greater Perth and Rest of Western Australia regions, the number of jobs held in 
2017-18 was greater for males (53.7% and 53.6% of jobs, respectively) compared to females 
(46.3% and 46.4% of jobs, respectively). This was consistent at the state level, with males 
working across 53.7% of all jobs, compared to females, who worked across 46.3% of total 
jobs during 2017-18. 


Jobs by age 


In 2017-18, across the Greater Perth region, the highest number of jobs were held by people 
in the 25 to 29 year age group (226,300 jobs), with males in this age group holding a higher 

proportion of the jobs than females (53.2% and 46.8% respectively). These results were also 
consistent in the Rest of Western Australia, with males in this age group holding 53.9% of all 


jobs compared to 46.1% held by females. 


Graph 2 - Number of jobs by age and region, 2017-18 
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At the Western Australian state level, people in the 25 to 29 year old age group held 277,700 


jobs, with males holding a slightly higher proportion of the jobs than females (53.3% and 
46.7% respectively) during 2017-18. 


Type of employment 


Of the 1,662,900 jobs in the Greater Perth region in 2017-18, 90.5% of them were employee 
jobs and 9.5% were jobs worked by owner managers of unincorporated enterprises. In the 
Rest of Western Australia, the majority of jobs worked were also employee jobs (87.2%) 
compared to jobs worked by owner managers of unincorporated enterprises (12.8%) over 
the same period. This was consistent at the state level, with 89.8% of all jobs being 
employee jobs, and only 10.2% being worked by owner managers of unincorporated 


enterprises. 


Median employee income per job 


In 2017-18, the median employee income per job (footnote 2) in Greater Perth region was 
higher than in the Rest of Western Australia ($48,700 and $43,700 respectively). This has 
been constant over the period 2011-12 to 2017-18. Since 2011-12, the median employee 


income per job grew by 10.2% in Greater Perth and 7.5% in the Rest of Western Australia. 


Since 2011-12, the male median employee income per job grew by 5.7% in Greater Perth 
and by 1.5% in the Rest of Western Australia. Over this same period, the female median 
employee income per job increased by 15.5% in the Greater Perth region and by 14.2% in 


the Rest of Western Australia. 


Across Western Australia, the median employee income per job was $47,600 in 2017-18. The 
median employee income per job for males was also higher than for females ($62,100 and 
$35,700 respectively) during 2017-18. 


Graph 3 - Median employee income by region, 2011-12 to 2017-18 
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In the Greater Perth region during 2017-18, the five industries that supplied the most jobs 
(in order) were Health care and social assistance, Administrative and support services, Retail 
trade, Construction, and Professional, scientific and technical services. Over the same 


period, the number of jobs in all of these industries increased. 


During 2017-18, for the Rest of Western Australia the five industries with the 

highest number of jobs (in order) were Health care and social assistance, Retail trade, 
Construction, Administrative and support services, and Agriculture, forestry and fishing. 
Similar to the Greater Perth region, the number of jobs in each of these industries increased 


over the same period. 


At the Western Australian state level, in 2017-18 the industries with the highest number of 
jobs (in order) were Health care and social assistance, Administrative and support services, 


Retail trade, Construction, and Accommodation and food services. 


Graph 4 - Distribution of jobs across industries by region, 2017-18 
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In 2017-18, the most common occupations by number of jobs across Western Australia 
were Professionals (17.8% of all occupations), Technicians and Trades Workers (12.5%), and 
Clerical and Administrative Workers (10.8%). 


In the Greater Perth region, in 2017-18 the most common occupations were Professionals 


(19.4% of all occupations), Technicians and Trades Workers (12.3%), and Clerical and 
Administrative Workers (11.3%). The most common occupations in Rest of Western Australia 
region were Technicians and Trades Workers (13.5% of all occupations), Labourers (12.3%), 


and Professionals (11.5%) during this same period. 


During 2017-18, jobs worked by Managers, Technicians and Trades Workers, Machinery 
Operators and Drivers, and Labourers were most likely to be held by males, while those 
worked by Professionals, Community and Personal Service Workers, Clerical and 


Administrative Workers, and Sales Workers were most likely to be held by females. 


Footnotes 


1. "Jobs in Greater Perth" and "Jobs in the Rest of Western Australia" refer to jobs worked by 


people living in those regions. 


2. Median employment income per job is based on filled employee jobs during the reference 
year. It has been adjusted to account for the duration the job was held. For further detail, 


see the Explanatory Notes. 


Jobs in Tasmania 


Information for Tasmania split by the Greater Hobart region and the Rest of Tasmania 


(footnote 1). 


Number of employed persons and jobs 


In 2017-18 around 127,100 people in the Greater Hobart region were employed at some 
point during the year and worked across 179,400 jobs. The number of employed people 
increased by 2.5% over the year ended June 2018 and increased by 6.7% since 2011-12. In 
the Greater Hobart region, the number of jobs were up 3.2% during 2017-18 and up 9.5% 
since 2011-12. 


There were 154,100 employed people in the Rest of Tasmania during 2017-18, an increase 
of 2.0% from the previous year, and 2.3% from 2011-12. These people worked across 
218,400 jobs during the year ended June 2018, a increase from 2016-17 and a 3.4% increase 
from 2011-12 in the number of jobs. 


The number of jobs was higher in Greater Hobart compared to the Rest of Tasmania (45.1% 
and 54.9% respectively). These proportions have been relatively stable over the period 
2011-12 to 2017-18. 


Graph 1 - Number of employed persons and jobs, 2011-12 to 2017-18 
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In 2017-18, across Tasmania there were 281,200 employed people who worked across 
397,800 jobs during the year. The number of employed people has continued to grow at the 
state level over the period 2011-12 to 2017-18 (up 2.2% from 2016-17 and up 4.2% from 
2011-12). The number of jobs worked in Tasmania increased 2.8% in 2017-18 and were up 
6.0% from 2011-12. 


Jobs by gender 


In the Greater Hobart region, the number of jobs held by males increased by 4.0%, and the 
number of jobs held by females increased by 2.5% over the year ended June 2018. In the 
Rest of Tasmania, the number of jobs held by males increased by 3.2% whilst the number of 


jobs held by females increased by 1.6% over the same period. 


Since 2011-12, the number of jobs held by both males and females increased (up 9.1% and 
9.9% respectively) in the Greater Hobart region. In the Rest of Tasmania, the number of jobs 


held by both males and females also increased (up 1.7% and 5.2% respectively) since 


2011-12. 


In both the Greater Hobart and Rest of Tasmania regions, the number of jobs held in 
2017-18 was greater for males (50.0% and 51.9% of jobs, respectively) compared to females 
(50.0% and 48.1% of jobs, respectively). This was consistent at the state level, with males 
working across 51.0% of all jobs, compared to females, who worked across 49.0% of total 
jobs during 2017-18. 


Jobs by age 


In 2017-18, across the Greater Hobart region, the highest number of jobs were held by 
people in the 25 to 29 year age group (23,700 jobs), with males in this age group holding a 
higher proportion of the jobs than females (51.6% and 48.4% respectively). These results 
were also consistent in the Rest of Tasmania, with males in this age group holding 54.1% of 
all jobs compared to 45.9% held by females. Over the period 2011-12 to 2017-18, this age 
group filled the most number of jobs in the Greater Hobart region. 


Graph 2 - Number of jobs by age and region, 2017-18 
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At the Tasmanian state level, in 2017-18 people in the 25-29 year old age group held 47,700 
jobs held by people in this age group. Males held a higher proportion of jobs than females 
(52.8% and 47.2% respectively) during 2017-18. Similarly, this age group also held the 


highest number of jobs over the period 2011-12 to 2017-18 across Tasmania. 


Type of employment 


Of the 179,400 jobs in the Greater Hobart region in 2017-18, 89.6% of them were employee 
jobs and 10.4% were jobs worked by owner managers of unincorporated enterprises. In the 
Rest of Tasmania, the majority of jobs worked were also employee jobs (88.0%) compared to 
jobs worked by owner managers of unincorporated enterprises (12.0%) over the same 
period. This was consistent at the state level, with 88.7% of all jobs being employee jobs, 
and only 11.3% being worked by owner managers of unincorporated enterprises. These 


proportions have been relatively stable over the period 2011-12 to 2017-18. 


Median employee income per job 


In 2017-18, the median employee income per job (footnote 2) in Greater Hobart region was 
higher than in the Rest of Tasmania ($39,800 and $36,600 respectively). Since 2011-12, the 
median employee income per job grew by 10.9% in Greater Hobart and 13.5% in the Rest of 


Tasmania. 


By gender, the male median employee income per job was higher than the female median 
employee income per job in both regions over the period 2011-12 to 2017-18. Since 
2011-12, the male median employee income per job grew by 8.5% in Greater Hobart and by 
10.5% in the Rest of Tasmania. Over the same period, the female median employee income 
per job increased by 13.8% in the Greater Hobart region and by 19.4% in the Rest of 


Tasmania. 


Across Tasmania, the median employee income per job was $38,000 in 2017-18. The median 
employee income per job for males was also higher than for females ($46,600 and $30,400 


respectively) during 2017-18, as well as over the period 2011-12 to 2017-18. 


Graph 3 - Median employee income by region, 2011-12 to 2017-18 
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Industry 


In the Greater Hobart region during 2017-18, the five industries that supplied the most jobs 
(in order) were Health care and social assistance, Education and training, Accommodation 
and food services, Retail trade, and Public administration and safety. Over the same period, 


the number of jobs in all of these industries increased. 


In the Rest of Tasmania over the same period, the five industries with the highest number of 
jobs (in order) were Health care and social assistance, Agriculture, forestry and fishing, 

Retail trade, Accommodation and food services, and Education and training. Similar to the 
Greater Hobart region, the number of jobs in each of these industries increased over the 


period. 


At the Tasmania state level during 2017-18, the five industries with that supplied the most 
jobs (in order) were Health care and social assistance, Retail trade, Education and training, 


Accommodation and food services, and Agriculture, forestry and fishing. Over the same 


period, there was jobs growth in all of these industries. 


Graph 4 - Distribution of jobs across industries by region, 2017-18 
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In 2017-18, the most common occupations (by number of jobs) across Tasmania were 


» 


& 


Professionals (15.9% of all occupations), Labourers (11.7%), and Community and Personal 


Service Workers (11.2%). 


In the Greater Hobart region, the most common occupations were Professionals (19.1% of 
all occupations), Clerical and Administrative Workers (12.1%), and Community and Personal 
Service Workers (12.0%). In comparison, the most common occupations in Rest of Tasmania 
region were Labourers (13.8% of all occupations), Professionals (13.3%), and Technicians 
and Trades Workers (11.3%). 


During 2017-18, jobs worked by Managers, Technicians and Trades Workers, Machinery 
Operators and Drivers, and Labourers were most likely to be held by males, while those 
worked by Professionals, Community and Personal Service Workers, Clerical and 


Administrative Workers, and Sales Workers were most likely to be held by females. 


Footnotes 


1. "Jobs in Greater Hobart" and "Jobs in the Rest of Tasmania" refer to jobs worked by 


people living in those regions. 


2. Median employment income per job is based on filled employee jobs during the reference 
year. It has been adjusted to account for the duration the job was held. For further detail, 


see the Explanatory Notes. 


Jobs in Northern Territory 


Information for Northern Territory split by the Greater Darwin region and the Rest of 


Northern Territory (footnote 1). 


Number of employed persons and jobs 


In 2017-18, around 95,900 people in the Greater Darwin region were employed at some 
point during the year and worked across 145,100 jobs. The number of employed people 
decreased by 0.3% over the year ended June 2018 and increased by 5.4% since 2011-12. In 
the Greater Darwin region, the number of jobs worked were down 0.2% during 2017-18 and 
up 2.8% since 2011-12. 


There were 42,800 employed people in the Rest of Northern Territory during 2017-18, an 
increase of 0.9% from the previous year, and 7.1% from 2011-12. These people worked 
across 64,400 jobs during the year ended June 2018, a 0.3% increase from 2016-17 and a 


6.2% increase from 2011-12 in the number of jobs. 


The number of jobs was higher in Greater Darwin compared to the Rest of Northern 


Territory (69.2% and 30.7% respectively). These proportions have been relatively stable over 


the period 2011-12 to 2017-18. 


Graph 1 - Number of employed persons and jobs, 2011-12 to 2017-18 
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During 2017-18, across the Northern Territory, there were 138,900 employed people who 
worked across 209,800 jobs during the year. The number of employed people has continued 
to grow at the territory level over the period 2011-12 to 2017-18 (up 0.2% from 2016-17 and 
up 5.3% from 2011-12). 


Jobs by gender 


In the Greater Darwin region, the number of jobs held by males decreased by 0.3%, and the 
number of jobs held by females remained relatively stable (up less than 0.1%) over the year 
ending June 2018. In the Rest of Northern Territory, the number of jobs held by males 
increased by 1.3% whilst the number of jobs held by females decreased by 0.6% over the 
year ending June 2018. 


Compared to 2011-12, the number of jobs held by both males and females increased (up 


3.4% and 2.2% respectively) in the Greater Darwin region. In the Rest of Northern Territory, 
the number of jobs held by both males and females also increased (up 7.3% and 5.1% 
respectively). Across Northern Territory, the number of jobs increased only slightly over the 
same period with the growth in jobs held by males offset by the decrease in jobs held by 


females. 


In both the Greater Darwin and Rest of Northern Territory regions, the number of jobs held 
in 2017-18 was greater for males (53.6% and 51.5% of jobs, respectively) compared to 
females (46.4% and 48.5% of jobs, respectively). This was consistent at the territory level, 
with males working across 53.0% of all jobs, compared to females, who worked across 
47.0% of total jobs during 2017-18. 


Jobs by age 


In 2017-18, across the Greater Darwin region, the highest number of jobs were held by 
people in the 25 to 29 year age group (22,800 jobs), with males in this age group holding a 
higher proportion of the jobs than females (52.9% and 47.1% respectively). These results 
were different in the Rest of Northern Territory, with males in this age group holding the 


same proportion of total jobs as females (both 50.0%). 


Graph 2 - Number of jobs by age and region, 2017-18 


25,000 


20,000 
15,000 
10,000 
5,000 | | | 
& & 


Number 


| | | | | | lh i 
5 S 5 5 S S 5 S 5 
& & & & & & & & & 
ool oe oe ak oF af of at 


SS & gg ¢ 
SAY ¥ LS al oS 
KS Mg ve ov 2 eS ~ ha = o a & ar ~ a 5 . 
< © ” * < © x * < x x < * < 
Sf P LS Le eS Hw SF SC PS F&F FS F KH YH FSF 
we Ee) 


© Greater Darwin @ Rest of Northern Territory 


This was also consistent at the territory level, with 33,200 jobs held by people in he 25 to 29 
year old age group and males holding a slightly higher proportion of the jobs than females 
(52.0% and 48.0% respectively) during 2017-18. Similarly, this age group also held the 
highest number of jobs over the period 2011-12 to 2017-18 across Northern Territory. 


Type of employment 


In the Greater Darwin region, of the 145,100 jobs worked in the year ending June 2018, 
93.7% of them were employee jobs and 6.3% were jobs worked by owner managers of 
unincorporated enterprises. In the Rest of Northern Territory, the majority of jobs worked 
were also employee jobs (95.0%) compared to jobs worked by owner managers of 
unincorporated enterprises (5.0%) over the same period. These proportions were consistent 
at the territory level, with 94.1% of all jobs being employee jobs and only 5.9% being worked 
by owner managers of unincorporated enterprises in the year ended June 2018. 


Median employee income per job 


In 2017-18, the median employee income per job (footnote 2) in Greater Darwin region was 
higher than in the Rest of Northern Territory ($52,200 and $40,800 respectively). Since 
2011-12, the median employee income per job grew by 16.0% in Greater Darwin and 10.0% 
in the Rest of Northern Territory. 


By gender, the male median employee income per job was higher than the female median 
employee income per job in both regions over the period 2011-12 to 2017-18. Since 
2011-12, the male median employee income per job grew by 15.0% in Greater Darwin and 
by 4.9% in the Rest of Northern Territory. Over the same period, the female median 
employee income per job increased by 16.1% in the Greater Darwin region and by 17.6% in 


the Rest of Northern Territory. 


Across Northern Territory, the median employee income per job was $48,500 in 2017-18. 
The median employee income per job for males was also higher than for females ($56,500 
and $40,500 respectively) during 2017-18. 


Graph 3 - Median employee income by region, 2011-12 to 2017-18 
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Industry 


During 2017-18 in the Greater Darwin region, the five industries that supplied the most jobs 
(in order) during 2017-18 were Public administration and safety, Construction, 
Accommodation and food services, Administrative and support services, and Education and 


training. The number of jobs in all of these industries increased in the year ended June 2018. 


During 2017-18, for the Rest of Northern Territory the five industries with the 

highest number of jobs (in order) were Public administration and safety, Health care and 
social assistance, Education and training, Accommodation and food services, and Retail 
trade. Similar to the Greater Darwin region, the number of jobs in each of these industries 


increased over the period. 


The highest employing industries across Northern Territory during 2017-18 were Public 
administration and safety, Construction, Accommodation and food services, Education and 
training, and Health care and social assistance. Over 2017-18, jobs growth was recorded in 


all of these industries. 


Graph 4 - Distribution of jobs across industries by region, 2017-18 
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In 2017-18, the most common occupations across Northern Territory were Professionals 
(15.7% of all occupations), Community and Personal Service Workers (14.5%), and 
Technicians and Trades Workers (11.7%). 


In the Greater Darwin region, the most common occupations were Professionals (15.7% of 
all occupations), Community and Personal Service Workers (12.9%), and Technicians and 


Trades Workers (12.7%). These were also the most common occupations in Rest of 
Northern Territory region with Community and Personal Service Workers (18.1% of all 


occupations), Professionals (15.7%), and Technicians and Trades Workers (9.4%). 


During 2017-18 in the Northern Territory, Jobs worked by Managers, Technicians and Trades 
Workers, Machinery Operators and Drivers, and Labourers were most likely to be held by 
males, while those worked by Professionals, Community and Personal Service Workers, 
Clerical and Administrative Workers, and Sales Workers were most likely to be held by 


females. 


Footnotes 


1. "Jobs in Greater Darwin" and "Jobs in the Rest of Northern Territory" refer to jobs worked 


by people living in those regions. 


2. Median employment income per job is based on filled employee jobs during the reference 
year. It has been adjusted to account for the duration the job was held. For further detail, 


see the Explanatory Notes. 


Jobs in Australian Capital Territory 


Information for the Australian Capital Territory (footnote 1). 


Number of employed persons and jobs 


In 2017-18, around 254,700 people in the Australian Capital Territory were employed at 
some point during the year and worked across 357,200 jobs. The number of employed 
people increased by 2.2% over the year ended June 2018 and increased by 7.2% since 
2011-12. The number of jobs reflected similar results and were up 2.1% during 2017-18 and 
up 8.9% since 2011-12. 


Graph 1 - Number of employed persons and jobs, 2011-12 to 2017-18 
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Jobs by gender 


In the Australian Capital Territory, the number of jobs held in 2017-18 was greater for males 
(50.4%) compared to females (49.6%). The number of jobs held by males increased by 2.0%, 
and the number of jobs held by females increased by 2.2% over 2017-18. Since 2011-12, the 
number of jobs held by both males and females increased (up 8.5% and 9.3% respectively) 


in the Australian Capital Territory. 


Jobs by age 


In 2017-18, across the Australian Capital Territory, the highest number of jobs were held by 
people in the 25 to 29 year age group (50,000 jobs), with males in this age group holding a 
slightly higher proportion of jobs than females (50.5% and 49.5% respectively). Since 
2011-12, this age group has continually had the highest number of jobs in the Australian 
Capital Territory. 


Graph 2 - Number of jobs by age, 2017-18 
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Type of employment 


Of the 357,200 jobs in the Australian Capital Territory in 2017-18, 93.0% were employee jobs 
and 7.0% were jobs worked by owner managers of unincorporated enterprises. These 
proportions have been relatively stable over the period 2011-12 to 2017-18. 


Median employee income per job 


In 2017-18, the median employee income per job (footnote 2) in the Australian Capital 
Territory was $56,000. Since 2011-12, the median employee income grew by 13.1%. By 
gender, over the period 2011-12 to 2017-18, the male median employee income per job was 
higher than the female median employee income in the Australian Capital Territory. Since 
2011-12, the male median employee income per job grew by 12.1% in the Australian Capital 
Territory. Over the same period, the female median employee income per job increased by 
16.2%. 


Graph 3 - Median employee income, 2011-12 to 2017-18 
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Industry 


In the Australian Capital Territory, the five industries that supplied the most jobs during 
2017-18 (in order) were Public administration and safety, Professional, scientific and 
technical services, Accommodation and food services, Health care and social assistance and 
Administrative and support services. Over the same period, the number of jobs in all of 


these industries increased. 


Graph 4 - Distribution of jobs across industries, 2017-18 
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During 2017-18, the most common occupations in the Australian Capital Territory were 
Professionals (22.5%), Clerical and Administrative Workers (17.4%), and Managers (16.1%). 


In 2017-18, jobs worked by Managers, Technicians and trades workers, Machinery operators 
and drivers, and Labourers were most likely to be held by males, while those worked by 


Professionals, Community and personal service workers, Clerical and administrative 


workers, and Sales workers were most likely to be held by females. 


Footnotes 
1. "Jobs in Australian Capital Territory" refer to jobs worked by people living in this region. 


2. Median employment income per job is based on filled employee jobs during the reference 
year. It has been adjusted to account for the duration the job was held. For further detail, 


see the Explanatory Notes. 
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Post-release changes 
26 February 2021: 


The following tables containing additional information for regions were added: 


e Tables 1.3-1.5 on all jobs for SA4s, SA3s, and SA2s. 

e Tables 2.3-2.5 on employee jobs for SA4s, SA3s, and SA2s. 

e Tables 3.1-3.14 on the industries of employee jobs for SA4s or SA2s. 
e Tables 6.3-6.5 on employed persons for SA4s, SA3s, and SA2s. 

e Tables 7-14 on detailed statistics at the LGA level. 


The following tables were updated based on more reliable address information. Impacts of 


the changes are small. 


e In Table 1.2, number of jobs and median employment income per job by state and 
Greater Capital City Statistical Area in 2017-18 were updated. 

e In Table 2.2, number of employee jobs, median employee income per job and median 
adjusted employee income per job by state and Greater Capital City Statistical Area in 
2017-18 were updated. 


Please see the Guide to data download tables (/methodologies/jobs-australia-methodology 
/2011-12-2017-18) for detailed contents of the tables. 


Previous catalogue number 


This release previously used catalogue number 6160.0. 


Methodology 
Jobs in Australia methodology, 2011-12 to 2017-18 


